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WWQ and BRQ acknowledge

the Aboriginal and Torres

Strait Islander peoples as First
Nation peoples and Traditional
Custodians of the land and water
where we live and work. We pay
our respects to their Elders,
knowledge holders, and leaders
— past, present, and emerging.
We are a statewide service, and
recognise that our office is on the
traditional lands of the Turrbal
and Yuggera people.

We acknowledge that
sovereignty was never ceded,
and we acknowledge the
strength and resilience of
Aboriginal and Torres Strait
Islander peoples.
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Basic Rights
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Resource accurate as at
1July 2025.

This resource was co-designed
and would not have been possible
without our team of experts.

Made possible with funding from
the Queensland Government
Office of Women.

Design and lllustrations by
Lynne Zakhour.

WWW.BRQ.ORG.AU-WORKING-WOMEN-QLD/
FOR TELEPHONE ADVICE ON EMPLOYMENT ISSUES

CALL:1800 358 511

EMAIL: WWQ@BRQ.ORG.AU/

Special thanks to the organisations
who supported our co-design process.
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