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Dhël bï yïn 
luui athör 
kën

Kën ee athör cë gɔ̈t bï yï kony kaam wïc yïn 
luɔy, ya kaam puɔc yïn gɔc lon yam. Lëk tɔ̈u 
athör kën yic ee tɛ̈̈de tɛ̈̈ cït tɛ̈̈n akön nïn 
1 Pendhorou 2025

Yeen a leŋ yic:

Tɛ̈̈ kueen yïn athöör, ka yïn a lëu ba wɛ̈̈t cë gɔ̈t yök ka lëk yïïn alä tɛ̈̈ ca rot 
yök tɛ̈̈ rac ka path ba wïc malöŋ bï cök nhom. Aguirguiir lëu ba keek yuöp 
ba wïc kuɔɔny tɛ̈̈n keek aa cï ɣok riɛ̈n ken gät athör kën yic abaŋ “Tɛ̈̈ bïn yök 
kuɔɔny thïn”, ku yeen a path ba wïcwïc ë kuɔɔny gɔɔc thïn tɛ̈̈ɛ̈̈n tɛ̈̈ leŋ yen kë 
käc deet yic ya tɛ̈̈ wïc yïn kuɔɔny dɛ̈̈d juɛ̈̈k yïïn.

Lëk juääc alɔŋ lööŋ

Wël cë giit yiic ŋök lëk 
kɔc wël cë yök tɛ̈̈n kä cë 

rëët kɔɔc kɔ̈k nhïïm
Based on real-world situations.Wël cë giit yiic alöök lëk 

yïïn wël ba muk nhïïm, 
ya loilooi ba looi 

Red terms, ku ee yen tɛ̈̈ bï 
yïn wël cë teet yiic yök thïn 

athöör kɔ̈u ciëën

CASE STUDIES

KÄKÄ

KÄKÄ
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TEET CÖK 

WEI KU 

TËKTËK WËL

Teet cök wei ee rot looi tɛ̈̈ ye yïïn kuöc luööi 
rin kë rɛ̈̈ɛ̈̈r guäp du yic, kïn cë cäk yïïn, ruön 
ku ya tiɛ̈ɛ̈k ka muɔɔc.  

Tɛ̈̈ cëŋ yïn baai Queensland, ka löŋ 
a cë kɔc pëën bï raan cï ye tɛ̈ɛ̈t cök 
wei wɛ̈̈t leŋ yen guöp kuat
käkä:

→  Dhiööp
→  Aŋäth tɔ̈u raan guöp
→  Tiɛ̈ɛ̈k ka muɔɔc
→  Kuat ku yath
→  Liëc, raan muk mïth, pan ca 

keer, macthok ku kɔɔc muk, ku 
manh thuët

→   Käk ducëëk ë tiɛ̈ɛ̈k ka muɔɔc, 
ducëëk, ku tiɛ̈ɛ̈k ka muɔɔc luɛ̈ɛ̈l

→  Lon guëëc
→  Wël ca gam alɔŋ määc ya kä 

ye looi
→  Wël ca gam alɔŋ luɔy ya kä ye 

looi
→  Thiääk thiɛ̈̈ɛ̈̈k yïn kek raan dä 

ya kɔɔc kɔ̈k leŋ gup kä cït kä 
cë kueen kä.

Baai Queensland, teet cök wei rin kä rɛ̈̈ɛ̈̈r raan guöp a cï löŋ pëën. 
‘Luɔy’ a ye kueen ka ye luɔy në kuat akut rëër yen thïn yic, cɔkalä ye 
lon kaam-ebën, lon kaam-abak, lon bɛ̈n-tɛ̈ɛ̈m, lon abiöökruaal, lon 
kuɛ̈y, lon piööc, lon cï kaam ŋueek ya kuat lon dɛ̈̈d cë mat.  

LÖŊ A MAC WËL Ë LUƆY 
EBËN, GUT KÄKÄ AA MƐC 
LÖŊ:

→  Kaam cɛ̈ɛ̈l luɔy, 

→  Kaam wïc luui raan ku dhɔ̈l ye 
kɔɔc luui lɔc,  

→ Lööŋ ye kaŋ than piny bë raan 
jal gäm luɔy,

→  Kä path ye yök luɔy yic,

→  Kaam be kɔc köök luɔy yic ku 
kaam juɛ̈k kɔc wëëu luɔy yic, ku

→ Kaam bï luɔy teem kɔ̈u.

Në kaam dɛ̈̈d yic, teet cök wei a cï löŋ 
ye pëën. Käkä aa cɔl ‘kä päl ke ŋic’. 
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KÄ KƆ̈K YE PUÖL KE ŊIC AA 
LEŊ YIIC:

→  Kë ce looi bï wëi raan muk 
nhïïm ku tit kɔc käräk luɔy yic.   

Cëmën, raan leŋ kɔ̈̈u rɔ̈̈r cë kuec
dɛm a lëu bë pɛ̈n lon ye kɔ̈c jɔ̈t
kä thiek thïn.

→  Kë ce looi bï kɔc thɔ̈ɔ̈ŋ nhïïm 
alɔŋ akut ë kɔc.  

Cëmën, loilooi cë wëël thook
kony diäär luɔ̈y yic tɛ̈ ye yen lon
juëc röör thïn.

→  Kä wën dhil wïc luɔy yic

Cëmën, luui ye diäär luööi röt
tɛ̈ ye yen lon ye diäär thap gup
thïn.

→  Tɛ̈̈ ye luɔy lon bï raan ya la luui 
loilooi baai pan raan cë yeen 
luööi

Cëmën, tiŋ leŋ guöp aŋääth a 
lëu bë ya tik yen luui bë yeen 
bɛ̈n ya kony thät baai paan de
 ku ye ɣɔ̈̈n de cau yic. 

KÄKÄ

TEET CÖK WEI ALƆŊ KUAT CË 

LUÖI LEENA 

Leena ee tiŋ Pakistan ku yeen ee ceŋ 

ɣïjab. Leena ee cë luööi bë ya raan kony 

raan guöp aŋääth ku luɔy ee gɛ̈̈m yeen 

telepun thok. Yeen a cë bɛ̈̈n cɔɔl bë la 

mäktab yic bë la yök kek kɔɔc kɔ̈k luui 

kek tök ku thɛ̈ny athör bï yeen luööi.

Nawën la Leena bɛ̈̈n mäktab yic, go bɛ̈̈ny 

luɔy lɛ̈̈k yeen alä ɣïjab deen ye ceŋ a bë 

ya cuööth luɔy yic neŋö alɛ̈̈th ye ceŋ luɔy 

yic aa cïn yiic ɣïjab. Ku guemkä luɔy ku 

lëkkä Leena alä ka cïk tak bïk la tueŋ kek 

luɔn den ka cïn raan dɛ̈̈d yam benkä wïc. 

Nawën ka Leena ben wɛ̈̈t bɛ̈̈n piŋ lɔn cï kek 

tiŋ kawac ë Australia lɔ̈k luööi nyiɛ̈n de. 

Wɛ̈̈t cë lɛ̈̈k Leena alä ɣïjab de a ce rɔ̈m 

kek alɛ̈̈th ye ceŋ luɔy yic ku pën cï yeen 

pɛ̈̈n luɔy rin cï kek ye tïŋ ke ye raan kuat 

Pakistan ee teet cök wei alɔŋ kuat de ku 

yanh de.

Leena a lëu bë Aguir ë Working Women 

Queensland yuöp bë jam alɔŋ kä bï yen 

lɔc thïn. 

ANYËKÖL: 

KÄ
KÄ

KÄKÄ

Teet cök wei 
alɔŋ kuat du ku 
yanh du a ce ye 
thok lac deet. 
Kaam dɛ̈̈d, a 
lëu bë ya kë cï 
raan dɔɔŋ alɔŋ 
alɔŋ riɛ̈n ku yiic, 
jam du yic, kïn 
dɛ̈̈l du, ya kuat 
alanh dɛ̈̈d ye 
ceŋ theek yïn 
yanh 
dun.  

Teet cök wei ku tëktëk wëlDiscrimination and information-sharing8 9



Na ye rot yök ka yï cë tɛ̈ɛ̈t cök 
wei, ka yïn a leŋ dhɛ̈̈l bïn lɔc thïn 
ba kë jöör lëu. Yeen a path ba 
rot wiëc malöŋ bï wɛ̈̈ɛ̈̈t alɔŋ dhël 
pɛ̈ɛ̈th ba lɔc.

Alɔŋ kaam gɛ̈̈t yïn ɣöt ba wïc luɔy 
ku gät yïïn thok alɔŋ lon wïc, raan 
yen bë ya bäny du tɛ̈̈ gɛ̈̈m yïïn 
luɔy a bï thiëëc kä juääc rin bë 
deet lɔn ye yïn raan bë la rok luɔy 
yic. Raan gät yï thok a dhil laŋ wɛ̈̈t 
cï löŋ pät bï yen wël kä thiëëc. 
Kɔɔc kɔ̈k luui kɔc aa lëu bïk yï 
thiëëc ka cït alɛ̈ɛ̈ŋ alɔŋ miëth ku, 
ya alɔŋ kä kɔ̈k cï löŋ pëën bë 
keek cï ye thiëëc kaam gɛ̈̈t yï thok 
ya kaam gɛ̈̈t yïn athör wïc yïn 
luɔy. Na cɔk cï raan wɛ̈̈t thiëëc ka 
cït alɛ̈ɛ̈ŋ ka dal ya thiëëc ka wïc bï 
kony, ka thiëc deen cït kënë a cï 
lëu bë tïŋ ka ye thiëc la cök.

Raan luui raan a cï löŋ pëën bë 
yïïn cï ye thiëëc kä wïc yen yeen 
bï tɛ̈ɛ̈t cök wei rin leŋ yïn kä ye löŋ 
tiit. Thiëc cït käkä aa ye cɔl thiëc ë 
wël cïn nhom ku cök.
A leŋ lööŋ cë teem bï kɔɔc luui kɔc 
ya lɛ̈̈k bïk ‘kä thööŋ röt’ ya looi në 

‘kaam thööŋ rot’ yic bïk bïtha 
muk raan wïckä bïk luööi ka 
deet. Tɛ̈kdä ka wïcwïc kën a bë 
yic laŋ Cɛ̈ɛ̈th ë Bïtha Lɔ̈kaɣukar 
(VEVO), ya lëk bï kek yï lɛ̈̈k ba 
keek nyuöth bïtha du. Na leŋ 
kä wïc ba keek thiëëc ya leŋ kä 
dir yïïn alɔŋ bïtha du, ka yï jam 
kek Raan Lon Kök cë Gätpiny 
ya malöŋ kök. 

Raan kɔc luööi cë thiɔ̈k bï 
luööi a leŋ kä päl yeen bë 
keek thiëëc alɔŋ pial du thää 
dä, cëmën tɛ̈̈ ye pial duu guöp 
kë thiääk kek riɛ̈l bïn lon wïc 
lëu rin ye pial duun guöp riɛ̈l 
dhil wïc luɔy yic rin ba lon wïc 
dhiɛ̈l lëu, ya tɛ̈̈ leŋ yen löŋ dɛ̈̈d 
ye pät bë wɛ̈̈t thiëëc.  

YE NƐN YE THIËC YÖK

KA YE THIËC Ë WËL CÏN

NHOM KU CÖK?

Na ca gɛ̈̈t ɣöt ba wïc luɔy ku 

yeen ee lon bï yïn ya jɔt ka 

thiek döt kg15 abak, ka raan 

gät yï thok bï gäm luɔy a ye löŋ 

pät bï thiëëc lɔn leŋ yïn guöp 

tuany yï pɛ̈̈n jötjöt kä thiek döt 

kg15. 

BËYAKËDÄŊ, raan gät yï thok 

bï gäm luɔy a këc löŋ pät bï 

thiëëc “lɔŋ guöp aŋääth?”. 

Cɔkaklɔn leŋ yen aŋäny dɛ̈̈d 

bï pɛ̈̈n jötjöt kg15, ka thiëc cït 

kën ee kuat aŋääth jääk cök 

ku bëër bïn yeen bɛ̈̈ɛ̈̈r a cë bë

thiääk kek lon wïc. Cëmën, tɛ̈̈ 

ye yïn raan cïn yï yïc ka aŋänh 

duun kënë a cï lëu bï pɛ̈̈n jötjöt 

kä thiek döt kg15. 

ANYËKÖL: 

Discrimination and information-sharingDiscrimination and information-sharing 1110



Na cë yï gɔ̈t thok, ka lëu ba raan cï gɔ̈t 
thok lɛ̈̈k bë wël dhuk kɔ̈ɔ̈th tɛ̈̈n yïïn rin 
ba dhël cïn jam ŋic.
Kën a bï kony ba dhël cï yïn wël bɛ̈̈ɛ̈̈r 
deet, ku a path ba dhël cï yïn wël bɛ̈̈ɛ̈̈r 
deet tɛ̈̈ këc yïn tiam. Löŋ a ce raan kɔc 
luɔ̈ɔ̈y thäny dhuŋ ë wël kɔ̈ɔ̈th.

Jam bïn jam ke Raan Lon Ciɛ̈ɛ̈ŋBÏDIO

KÄKÄ

KÄKÄ

KÄKÄ

Discrimination and information-sharingDiscrimination and information-sharing12 13

When you have a work issue, support calls with community support 
workers can be an opportunity for you to be heard, believed 
and understood. WWQ support workers will try to help you feel 
less overwhelmed and more connected to yourself, others and 
community supports.

This video shows an example of what it can be like to call Working 
Women Queensland and speak with one of our support workers - so 
you can feel more comfortable and know what to expect.

https://wwq-knowyourworkrights.carrd.co/

https://vimeo.com/1103390623


Kɔɔc cë luööi ku kɔɔc lon cï 
kaam ŋueek aa yith loi thook. 

NA YE RAAN LON CÏ 
KAAM ŊUEEK:

→ Ka yïn ee raan muk luɔn de
rot ku yïn a bï bɛ̈̈ny luɔy ya
riɔp rin lon ca looi.

→ Ka yïn a bë wëëu ye juaar tɛ̈̈n
yïïn ya muk nhïïm rot ku cɔl
rot ye dɔ̈m wëëu juääc.

→ Ka bɛ̈̈ny luɔy muk luɔn du a
cïn nïn lɔ̈ŋ bë ya gäm yïïn, ku
tɛ̈kdä ba ya wïc kä kuun luɔy
yïn rot bï yïn luɔn du ya looi

→ Ka path ba thäät kuun yïn
luui, wëëu ba ya dɔm ku dhël
bïn luui ya ŋueek yïn rot.

NA YE RAAN CË LUÖÖI KA 
LUƆN DU A BË THOK LOI 
DHƆ̈L JUÄÄC:

Lon kaam-ebën:

Kɔɔc cë yï luööi lon kaam-ebën 
aa luui thää 38 wik yic. Keek aa ye 
luööi ke ye kɔɔc cë döc luɔy yic 
ya yekä kɔɔc cï kaam cë ŋueek.

Lon kaam-abak:

Kɔɔc cë luööi lon kaam-abak aa 
luui thäät dɛ̈̈ɛ̈̈k thää 38 wik yic ku 
thäät keen yek luui aa rëër nyiɛ̈n 
den wik thok ebën. Keek aa ye 
luööi ke ye kɔɔc cë döc luɔy yic 
ya yekä kɔɔc cï  kaam cë ŋueek.

Lon bɛn-tɛɛm:

Raan a ye lueel alä ka cë luööi 
lon bɛ̈n-tɛ̈ɛ̈m raan tɛ̈̈ yen kek luɔy 
gam tɛ̈̈n raan kɔc luööi ku a ŋic 
lɔnadä ka lon deen dɛ̈̈d la tueŋ a 
bë liu thïn ku a cïn kaam cïk mat 
kek raan kɔc luööi ka ye kaam bï 
kek luui.

Na cï ye raan lui ka yï ye raan 
cë luööi, ka lëu ba ya ‘raan lon 
cï kaam ŋueek kääc rot’. 

Na wïc ba deet lɔn ye yïn raan 
cë luööi lon këc kaam ŋueek 
ya lɔn ye yïn raan lon cï kaam 
ŋueek, ka yï akuen athör duun 
cï luööi ku det dhɔ̈l ye yïn luui 
kuat aköl cë bak.

KƆƆC LON CEKIC 
KU KƆƆC LON
BÄRIC PART
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Kä lëu ba keek thiëëc aa cuk lueel piiny tɛ̈̈n bï 
ɣok yï nyuööth buk yï kony ba deet lɔn ye yïn 
raan cë luööi kaam këc ŋueek ya lɔn ye yïn 
raan cë luööi lon cï kaam ŋueek:

❶ Ye bɛ̈̈ny luɔy luɔn du muk 
cök bï ya lɛ̈̈k dhël looi yeen ku 
kaam luui yïn? 

❷ Ye bɛ̈̈ny luɔy yï muɔɔc kä ye 
yïn luɔn du looi?

❹ Ye bɛ̈̈ny luɔy wëëu kuun 
ajuër cuat piny tɛ̈̈n yïïn?

❺ Ye yï dɔ̈m kaam cï yï kuɛ̈̈n 
nïn ë lɔ̈ŋ?  

❻ Na yeen wɛ̈̈t kën ye yic tɛ̈̈n 
yïïn: Ɣɛn ce luui dhël ë ABN dië

❸ Na yeen wɛ̈̈t kën ye yic tɛ̈̈n 
yïïn: ɣɛn ce gät athör cööt ɣɛn 
wëëu tɛ̈n bɛ̈ny luɔ̈y rin bë ɣa jal 
dɔ̈̈m wɛ̈ɛ̈u cië.

ƔƐ̈̈Ɛ̈̈

ƔƐ̈̈Ɛ̈̈

ƔƐ̈̈Ɛ̈̈

ƔƐ̈̈Ɛ̈̈

ƔƐ̈̈Ɛ̈̈
ƔƐ̈̈Ɛ̈̈

ƔEI

ƔEI

ƔEI

ƔEI

ƔEI
ƔEI

Na ca thiëc kä gam alä ƔƐ̈Ɛ̈, 
ka yïn ee raan cë luööi lon këc 
kaam ŋueek.

Na leŋ thiëc cïn ya ca jaa abɛ̈̈k 
alä ƔEI, ka yïn ee raan cë luööi 
lon cï kaam ŋueek kääc rot. 

Wël jɛ̈̈ɛ̈̈m yiic kä aa wël ril yiic alɔŋ löŋ, na leŋ 
kë käc deet yic, ka yï wïc malöŋ bï wɛ̈̈ɛ̈̈t.

BƐ̈̈NY LUƆY LUƆN DU YIC A 
LEŊ RIN KƆ̈K ŊIC YEEN KU 
AA LEŊ YIIC ‘BƐ̈̈NY LUEL 
WËL LUƆY’, ‘BƐ̈̈NY MUK 
LUƆY NHOM’, ‘BƐ̈̈NY MUK 
AKUT LUƆY’, LE TUEŊ. 
NA LON DHIE YE RAAN LOOI KU DÖM 

WËËU NYÏN KE KËC TËËK DHËL Ë BƐŊ?

Wëëu nyïn ye dɔ̈m raan ke këc tëëk dhël ë bɛ̈ŋ yic 
aa leŋ yiic käräk rin cï kek kɔc ye lɛ̈̈k lon yen looi. 
Na ye keya, ka cït kënë a cïn lööŋ path ye yeen 
mac. Ku na ye lon cïn lööŋ path mɛ̈c yeen, ka bɛ̈̈ny 
luɔy a lëu bï ya tuöör nyin wëëu ë luɔn du yiic. 

KÄKÄ
KÄKÄ

Contractors Vs EmployeesKɔɔc lon cekic ku kɔɔc lon bäric16 17



Lööŋ ye kɔc luööi duɔɔl yic aa cë mat yiic 
lueel kä reen tuum 11 cë teem bë keek dhiɛ̈l 
ya gäm raan luɔy yic. Lööŋ kä aa cë teem 
tɛ̈̈n kɔɔc cë luööi juääc apɛ̈y baai Australia. 
Baai Queensland, lööŋ ye kɔc luööi duɔɔl 
yic aa ce luui waläya yic ya kɔɔc cë luööi 
majiliith yiic. Lööŋ kä aa rɛ̈̈ɛ̈̈r ke cë gät piny. 

Ye kä yïndä ye lööŋ ye kɔc luööi duɔɔl yic 
mac?

Thäät juɛ̈̈ɛ̈̈c ce waan thook

Lïmlïm bï raan lim lon ye looi 

ka kaam war yic

Lon cë gam ku lon cë lim bë 

raan lon bɛ̈n-tɛ̈ɛ̈m waar yic bë 

ya lon kaam-abak/lon 

kaam-ebën

Lɔ̈ŋ ë mëdhiëth ku kä kɔ̈k ye 

kɔc juak luɔy yic 

Lɔ̈ŋ ë ruöön

Lɔ̈ŋ ë raan/dumuk

Lɔ̈ŋ ë kä kɔ̈k

Wëëu ë määc 

Luɛ̈l lon cë teem kɔ̈u ku wëëu 

cï luɔy teem kɔ̈u

LÖÖŊ YE KƆC 
LUÖÖI DUƆƆL 
YIC
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THÄÄT JUƐ̈̈Ɛ̈̈C 
CE WAAN 
THOOK
Kɔɔc cë luööi kaam-ebën aa cï 
löŋ pëën bë keek cï ye lɛ̈̈k bïk luui 
thäät juɛ̈̈ɛ̈̈c wan thää 38 wik yic 
tɛ̈̈ ye thäät juɛ̈k thïn thäät juɛ̈̈ɛ̈̈c 
cuëër raan. 

Kɔɔc cë luööi kɔ̈k ebën aa ce lɛ̈̈k 
bïk luui thäät juɛ̈̈ɛ̈̈c wan thäät 
thɛ̈ɛ̈r ye kɔc luui, YA thäät wan 
thää 38 wik yic (kuat thäät lik) 
 per week (whichever is less) tɛ̈̈ 
kek thäät la cök. 

Kɔɔc cë luööi aa leŋ yith cï löŋ 
tɛ̈̈m keek bïk ya jaai lon juɛ̈k thäät 
tɛ̈̈ cï kek ye thäät la cök.

 TAK WËL KÄ YIIC:

Tɛ̈̈ gɛ̈m yïn lon juɛ̈k thäät rin ye 
kek thäät la cök, tak wël kä yiic:

→  Leŋ kë bë wääc pial guäp du 
yic ku leŋ käräk ba yök?
→  Bë yï riɔp?  

LON YE LOOI 
KA KAAM 
WAR YIC 
Kɔɔc cë luööi lon kaam-ebën ku 
lon kaam-abak a ye löŋ pät bïk 
lim bë keek gäm lon ye looi ka 
kaam war yic tɛ̈̈ cï kek luui kek 
raan kɔc luööi tök kaam wan 
pɛ̈ɛ̈y 12. 

Lïmlïm ë lon ye looi ka kaam 
war yic a dhil lueel dhël gäät 
ku a leŋ tɛ̈̈ deen pɛ̈ɛ̈th ye cuɛ̈̈c 
yeen. Ombudsman ë Lon La Cök 
ee kɔc lɛ̈̈k wël juääc cök yen kɔc 
nhïïm ku athör cë cak cök lim 
lon ye looi ka kaam war yic a 
tɔ̈u tɛ̈̈n: 

Flexible working 
arrangements - Fair Work 
Ombudsman

www.fairwork.gov.au/
employment-conditions/
flexibility-in-the-workplace/
flexible-working-
arrangements#how-employees

→  Wëëu ye dɔ̈m yïïn yekä wëëu 
juɛ̈̈ɛ̈̈c dhie ye dɔ̈m kɔɔc luui 
thäät ajuëk?  

→  Yï cë lɛ̈̈k tueŋ lɔn bïn luui thäät 
ajuëk? 

→  Luɔn du ye lon yïndä ku ye kä 
yïndä ye looi?  

→  Ye luui lon yïndä? 

Cëmën, tɛ̈̈n lööŋ yam alɔŋ mɛ̈̈ɛ̈̈ya 
cë teem tɛ̈̈n akuɔnyakïïm lui 
panakïm wëëu löŋ cë gɔ̈t bë ke 
pät bïk ya luui thäät ajuëk wan 
thäät 38 wik yic, ku na jal wïc bë 
käŋ thɔ̈ɔ̈ŋ nyïn ka löŋ a cë gɔ̈t 
bïk cï ye luui thäät ajuëk juɛ̈̈ɛ̈̈c bë 
cɔl a lui thäät wan thää 152 nïn 
28 yic.

ADA LËU BË JAAI ALÄ ƔEI 
TƐ̈ LËK BƐ̈NY LUƆY YEEN 
ALÄ LOI THÄÄT AJUËK 
WAN THÄÄ 38 WIK YIC?

Ada a lui yemën thää 38 wik yic 
dukän dït yic. 

Bɛ̈̈ny luɔy a cë Ada lɛ̈̈k bë ya luui 
thäät juääc ajuëk. A wïc bë Ada 
ya luui thää 44 wik yic.  

Ada a kuc dhël bï yen thäät 
ajuëk bɛ̈n mat thäät keen thɛ̈ɛ̈r 
yiic. Nawën le wɛ̈̈t kën lɛ̈̈k bɛ̈̈ny 
luɔy, go lɛ̈̈k yeen alä, ‘na wïc lon 
ken, ka dhël bïn thäät ajuëk ya 
looi a ba wïc’ 

Ada ee thäät ajuëk wïc luɔy kä 
yök ke ce thäät la cök 

⮡ Tɛ̈̈n Lööŋ ye kɔc luööi duɔɔl 
yic, Ada a leŋ yic bë jaai lon 
thäät ajuëk 

⮡ Ada a lëu bë Aguir ë 
Working Women Queensland 
yuöp bë jam alɔŋ kä bï yen lɔc 
thïn.

ANYËKÖL: 

RISKSEXPECTATION NOTICE

SAFETY

COMPENSATION

?
??
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DHËL YE RAAN DÖC LUƆY YIC
Tɛ̈kdä ka yïn ee raan cë luööi ka yï cë döc luɔy yic tueŋ kaam ka 
gɔɔc yïn luɔy. Na ca luɔn du gɔɔc tueŋ ka yï ye raan cë luööi lon 
bɛ̈n-tɛ̈ɛ̈m, ka yïn leŋ dhël cï löŋ gäm yïïn bï yïn bɛ̈̈ny luɔy lɛ̈̈k alä ka 
wïc ba ya raan cë luööi cë döc luɔy yic tɛ̈̈ käkä dööt:

A lëu ba kuen wël kɔ̈k alɔŋ dhël ye raan döc luɔy yic tɛ̈̈n:  Dhël ye 
raan döc luɔy yic - Ombudsman ë Lon La Cök

www.fairwork.gov.au/starting-employment/types-of-employees
/casual-employees/becoming-a-permanent-employee

Muk yï nhom lɔnadä ka yïn a leŋ riɛ̈l lëu bï yïn la tɛ̈̈n 
bɛ̈̈ny luɔy kuat thää ca tak ku thiëc alɔŋ dhël ye raan 
döc luɔy yic. Na cäk wɛ̈̈t mat wek yeen, ka yïn a bë 
gät piny ba döc luɔy yic.  

+ KU: +
Yïn ee rot yök ka yï këc bɛ̈n ya raan cë luööi lon bɛ̈n-tɛ̈ɛ̈m.  

CARMEN A CË LIM BË GÄM LON YE LOOI KA KAAM WAR YIC
Carmen ee rɛ̈̈ɛ̈̈r ka lui lon kaam-ebën alɔŋ lon ye käŋ ɣaac wei run ka ŋuɛ̈ɛ̈n cë wan yiic. Na ye nïnkä, ka yök rot ka cë liëc manh deen kai. Yeen ee la panakïm nïn juääc wɛ̈̈t rɛ̈c yen guöp rin bë akïm ŋiɛ̈c muk nhom, ku jɔl kuc lɔn bï yen luɔy rek kadä kek rɛ̈̈ɛ̈̈c guöp.

Nawën cë kaŋ tak yic, Carmen a cë bɛ̈̈n gɛ̈̈t tɛ̈̈n bɛ̈̈ny luɔy bë lim lon ye kaam waar yic rin bë akɔ̈l ya teem kɔ̈u kuat Aköldhëtem rin bë kaŋ ya la tɛ̈̈n akïm nhiäknhiäk. Rin bë kaam cë määr cool, yeen a wïc bë thää ajuëk ya looi kuat kööl dɛ̈̈d wik yic.
Carmen a cë imeel gɔ̈t tɛ̈̈n bɛ̈̈ny luɔy bë lim lon ye looi ka kaam war yic. Go raan kɔc luööi amat guiir bïk kaam cë lim jääm yic ku gɛ̈m kaam cë lim rin yen ye yök lɔnadä ka kaam cë waar a cïn kë bë rac alɔŋ loilooi ye looi tujaar yic.

Bɛ̈̈ny luɔy Carmen a cë jal bɛ̈̈n gät imeel  gɛ̈m yen kaam cë lim ku lueel alä  ka path bïk bɛ̈n nyuc bïk jam tɛ̈̈ cï wiik  ka 8 wan.

ANYËKÖL:

Tɛ̈̈ leŋ tɛ̈̈ duun luɔy yic raan 
15 ya KƆƆC JUƐ̈̈Ɛ̈̈C WAN  

Tɛ̈̈ leŋ tɛ̈̈ duun luɔy yic kɔɔc 
CE RAAN 15 TUÖÖM,

akuën kën, ku yïn a rɛ̈̈ɛ̈̈r ka yï cë 
luööi kaam bɛ̈̈ɛ̈̈r WAN PƐ̈̈Y KA 6

ka yïn a dhil ya raan rɛ̈̈ɛ̈̈r ka yï cë 
luööi kaam bɛ̈̈ɛ̈̈r WAN PƐ̈̈Y KA 12.

1

2
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PIŊ 
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LƆ̈Ŋ Ë 
MËDHIËTH
Kaam ë lɔ̈ŋ ë mëdhiëth ee 
kaam cï wɛ̈̈ɛ̈̈u bɛ̈̈ɛ̈̈y bei rin bë 
mëdhiëëth ya dɔ̈m ke leŋ kaam 
bï kek mïth akɛ̈̈ɛ̈̈l muk. Kaam kën 
a ye lac nyaai tɛ̈̈ dhie puɔc meth 
dhiëët ya tɛ̈̈ puɔc meth tiëëk.

YÏN A YE LÖŊ GÄM KAAM 
DÖT PƐƐY 12 BÏN NÏN LƆ̈Ŋ 
Ë MËDHIËTH NYAAI KE 
CÏN YIIC WËËU TƐ̈: 

❶ Ye yïn raan cë luööi cë döc 
luɔy yic ya tɛ̈̈ ye yïn raan cë luööi 
lon bɛ̈n-tɛ̈ɛ̈m ce tɛ̈ɛ̈m;
Kɔɔc cë luööi lon bɛ̈n-tɛ̈ɛ̈m ce 
tɛ̈ɛ̈m:
� Aa luui kek raan kɔc luööi nïn 
ce wääc yiic ku luuikä keya kaam 
wan pɛ̈ɛ̈y 12
� Aa ŋɔ̈th ke lon deen yekä looi 
bë la tueŋ keya ke raan kɔc luööi 
ka cïn kë wɛ̈̈ɛ̈̈c ye yic ku ye rot tiɛ̈ɛ̈ŋ 
kaam cë mat, tɛ̈̈n ka cï yen ye wɛ̈̈t cï 
tik dhiët (ya ŋic ka bë dhiët) ya tïïk 
(ya ŋic ka meth bë tiëëk) ë meth.

❷ Ye yïn raan cë luööi ba luui 
kek raan kɔc luööi pɛ̈ɛ̈y 12;
� Raan cë luui pɛ̈ɛ̈y 12 ee ya: lon 
cï raan looi pɛ̈ɛ̈y 12 ka këc kɔ̈u 
bɛ̈n tɛ̈ɛ̈m rin këc yen bɛ̈n kök tɛ̈̈n 
raan kɔc luööi.

❸ Cï yïn meth tiëëk ya tɛ̈̈ cï raan 
cï wek baai keer ye yic tek; ku
� A lëu bë ya raan cï wek baai 
keer, ya raan dwër wek baai 
keer yëmën ya raan dwër wek 
baai keer thɛ̈ɛ̈r ku piäkkä. 

❹ Ye yïn raan cë thɔ̈n muöök 
ë meth
� Kɔɔc cë luööi cë thɔ̈n muöök 
ë meth, ya rëërkä ke bë thɔ̈n 
muöök ë meth.

KÄ REEN CE TEK YIIC

Kɔɔc cë luööi kaam ce tɛ̈ɛ̈m aa 
ye gäm pɛ̈ɛ̈y 12 ke ye nïn lɔ̈ŋ ë 
mëdhiëth tueŋ cïn yic wëëu. Kɔɔc 
cë luööi kaam ce tɛ̈ɛ̈m aa lëu bïk 
bɛ̈n lim pɛ̈ɛ̈y 12 dɛ̈̈d bï kek lɔ̈ŋ. Ka 
yeen kɔɔc cë luööi kaam ce tɛ̈ɛ̈m 
aa lëu bïk nyɛ̈ɛ̈y nïn lɔ̈ŋ ë mëdhiëth 
tuum pɛ̈ɛ̈y 24 ka cïn yiic wëëu. Nïn 
kä aa lëu bë raan keek nyaai kalä:

↘ Ke ye nïn juɛ̈̈ɛ̈̈c këc teem kɔ̈ɔ̈th
↘ Ke ye nïn lɔ̈ŋ ë mëdhiëth ye 

waar yiic ɣet nïn 100
↘ Ke ye nïn cë liääp bë abɛ̈̈k ya nïn 

juɛ̈̈ɛ̈̈c këc teem kɔ̈ɔ̈th ku ye abɛ̈̈k 
nïn ye waar yiic.

Nïn ë lɔ̈ŋ ë mëdhiëth kuun cë 
löŋ tɛ̈̈m yïïn bë keek ya gäm yïïn 
ke cïn yiic wëëu aa ce nïn lɔ̈ŋ ke 
bï raan cï wek baai keer nyaai 
rac yiic.

You are not alone. 

We are here to help 

achieve your goal.

Remember you are always allowed to say when you need help. Know that there are people thinking of you and waiting to help you.

Our future may be reshaped through love and work.

You deserve fairness, and I will fight for it.

We honour your choice 

— whether to fight or not — 

because strength comes in 

many forms. Just remember 

when you choose to rise, we 

are one of the many powerful 

forces standing with you.

You always have 

a choice.

Help is there for 

everyone free 

and unbiased. 

Use it for your 

benefit.

MESSAGE FOR 

THE READER Diversity and inclusion are our strengths.

You are supported 

and encouraged 

every step of the way.

Don't be afraid to 

speak up.

You deserve to 

be respected + 

treated well when 

you're at work.
I hope the work of 
your day passes 

through your hands with ease.

I hope you find 
work that given you 

purpose, connection 
and joy in Australia.

Knowledge is power, 

we can flourish + 

grow together.
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KÄ KƆ̈K YE LƆ̈Ŋ Ë MËDHIËTH 
JUAK YIC  
There are other Lɔ̈ŋ ë mëdhiëth ku liëc-kä kɔ̈k ye kɔc juak luɔy yic, ɣet:

•NÏN LƆ̈Ŋ Ë MËDHIËTH LEŊ YIIC WËËU:  
Kɔɔc kɔ̈k muk mïth aa ye löŋ pät bë bë Centrelink keek ya dɔ̈m Wëëu 
ë lɔ̈ŋ ë mëdhiëth. Wëëu kä aa bë ya dɔ̈m yïïn ke thööŋ röt kek pan cëŋ 
yïn thïn ku bïdha muk. Lon kën a cë looi bï kɔc ya dɔ̈m wëëu cï akuma 
bɛ̈̈ɛ̈̈y bei cɔl Wëëu Reen Duɔɔl Ce Tek Yiic bë ya dɔ̈m raan wik 22. Wël 
cë mat alɔŋ luɔy, lööŋ yam alɔŋ mɛ̈̈ɛ̈̈ya ku lööŋ ë luɔy kɔ̈k aa lëu bïk 
laŋ wëëu kɔ̈k cë wëël thook bï kɔɔc wïc lɔ̈ŋ ya dɔ̈m kaam cït kën yic. 

•LÖŊ DHIL RAAN DHUK LUƆN DE YIC:  
Na cɔkalɔn cï yen rot ye looi kaam dɛ̈̈d, ka yïn a cï löŋ tɛ̈̈m yiny bï bï 
yïn dhuk nyin duun thɛ̈ɛ̈r tɛ̈̈ cï nïn lɔ̈ŋ ë mëdhiëth thök ba luui cït mën 
thɛ̈ɛ̈r wäär këc yïn gua nyɛ̈ɛ̈y nïn lɔ̈ŋ ë mëdhiëth; ya ba dhuk nyin lon 
ca kueen ya lon thööŋ rot kek yïïn, ka ye nyin thiääk alɔŋ wëëu ye dɔm 
ke nyin thɛ̈ɛ̈r wäär këc yïn gua nyɛ̈ɛ̈y nïn lɔ̈ŋ ë mëdhiëth. 

•LOILOOI CÏN YIIC KÄRÄK: 
Na ye kɔɔc cë luööi röt yök ke ye tääu käräk yic tɛ̈̈n luɔy ku yeen ee 
käräk bë pial guöp nyaai tɛ̈̈n keek alɔŋ liëc, ka raan a lëu bë jam ke 
bɛ̈̈ny luɔy, raan muk wël kɔɔc cë luööi (HR) ya raan muk wël akut ë 
kɔɔc cë luööi. Na lueel raan kɔc luööi alä ka cïn riɛ̈l bï yen luɔy waar 
yic ku a ye raan cë luööi yök ka bë käräk yök tɛ̈̈ le yen tueŋ kek luɔy 
cëmën thɛ̈ɛ̈r, ka raan kɔc luööi a dhil raan cë luööi wiëc lon dɛ̈̈d loi 
thok (lon cïn yic käräk). Na cïn lon cïn yic käräk dɛ̈̈d tɔ̈u, ka raan kɔc 
luööi a lëu bï ya dɔ̈m ‘wëëu liiu lon cïn käräk ka yï lɔ̈ŋ’ ɣet kööl bï lon 
cïn yic käräk ɣär bei. Kaam këc yï gua dɔ̈m wëëu liiu lon cïn käräk ka yï 
lɔ̈ŋ, a leŋ kä ba kaŋ tiiŋ nyïn. Na käc keek tiiŋ nyïn, ka yïn a lëu ba nïn 
lɔ̈ŋ nyaai ke cïn yiic wëëu. Manha wïc wëët alɔŋ lööŋ tɛ̈̈ leŋ yïn kë wïc 
ba thiëëc alɔ̈ŋ wël kä.       

LƆ̈Ŋ Ë RUÖÖN
Nïn lɔ̈ŋ ë ruöön aa raan pät bë 
ya dɔ̈m ka liu luɔy yic.

Kɔɔc cë luööi lui lon kaam-ebën 
ku lon kaam-abak aa ye kuɔ̈n wiik 
ka 4 ke ye nïn ye keek dɔ̈m wëëu 
nïn lɔ̈ŋ ë ruöön ruään tök yic. 
Nïn lɔ̈ŋ wiik ka 4 aa ye kueen ke 
thöŋ thäät ca gam bï yïn ya luui 
wik yic. Na kuen nïn lɔ̈ŋ ë ruöön 
cï raan cë luööi lon kaam-abak 
looi, ka raan kɔc luööi a lëu bë 
wëëu nïn lɔ̈ŋ ë ruöön kueen ke ye 
wëëu thöŋ kaam.

‘Kɔɔc cë luööi kaam wëër’ aa lëu 
bë keek gäm kaam döt thää ka 
5 ke ye nïn lɔ̈ŋ ë ruöön leŋ yiic 
wëëu ruöön yic. Kɔɔc cë luööi 
kaam wëër aa luui thäät cë ŋueek 
(kaam wëër ye ŋɛ̈k bɛ̈̈n ku jäl ŋɛ̈k) 
ku keek aa ce thäät thɛ̈ɛ̈r dhie 
ye thɛ̈̈y luui gɔɔc thää 9nh – 5th. 
Lööŋ yam alɔŋ mɛ̈̈ɛ̈̈ya ku wël cë 
mat alɔŋ luɔy  aa yiic lac laŋ tɛ̈̈t ë 
raan cë luööi kaam wëër.

Kɔɔc cë luööi lon bɛ̈n-tɛ̈ɛ̈m kaam 
bär yic aa ce dɔ̈m wëëu nïn lɔ̈ŋ ë 
ruöön.  

Nïn lɔ̈ŋ ë ruöön aa lëu bë ke 
nyaai nyinic tɛ̈̈ cï kek kuëët. Ku aa 
lëu bë raan keek kueet ruöön dɛ̈̈d 
ku cï keek nyɛ̈ɛ̈y. 

Kɔɔc cë luööi aa path bïk raan kɔc 
luööi kaŋ lɛ̈̈k tɛ̈̈ wïc kek yeen bïk 
nïn lɔ̈ŋ ë ruöön nyaai. Raan kɔc 
luööi a cïn bï yen yï pɛ̈̈n nïn kuun 
lɔ̈ŋ wïc ba keek nyaai wɛ̈̈t cïn 
nhom ku cök.

HOW MUCH ANNUAL 

LEAVE DOES LINH HAVE?

Linh ee raan cë luööi lui lon 

kaam-abak ku ee luui thää 10 

wik yic ruöön yic.  

Na ye ruään tök yic, ka Linh a 

bë thää 40 kueet ke ye thäät nïn 

lɔ̈ŋ ë ruöön (thäät thööŋ röt kek 

wiik ka 4 tɛ̈̈n yeen).

ANYËKÖL:

Lööŋ ye kɔc luööi duɔɔl yicLööŋ ye kɔc luööi duɔɔl yic26 27



LƆ̈Ŋ Ë RAAN/
DUMUK (LƆ̈Ŋ Ë 
TUAANY)   
Nïn kä aa lëu bë raan keek nyaai 
tɛ̈̈ tuɛ̈ɛ̈ny yeen ya tɛ̈̈ cï yen yök rɔ̈r 
luɔy yic. 

Nïn aa lëu bë raan cë luööi keek 
nyaai tɛ̈̈ tuɛ̈ɛ̈ny raan macthok ya 
tɛ̈̈ tuɛ̈ɛ̈ny raan cëŋ kek baai, ya cë 
yök rɔ̈r ya leŋ kë wɛ̈̈r wei cë rot 
teem. 

Kë wɛ̈̈r wei a lëu bë kë cït riääk cï 
macura ë makana duun lɔ̈k alɛ̈̈th 
riääk rɛ̈̈k bë ɣöt bor ka yï lɔk alɛ̈̈th.  

Yith cï löŋ tɛ̈̈m yïïn
↘ Kɔɔc cë luööi lon kaam-ebën ce 

tɛ̈ɛ̈m aa leŋ nïn 10 ruöön yic ye 
kek lɔ̈ŋ tɛ̈̈ tuɛ̈ɛ̈ny keek ya tɛ̈̈ leŋ 
kek lon muöök baai. 

↘ Kɔɔc cë luööi lon kaam-abak aa 
ye gäm nïn lɔ̈ŋ ë tuaany thööŋ 
röt kek akuën ë nïn ye kek luui.

↘ Kɔɔc cë luööi lon bɛ̈n-tɛ̈ɛ̈m aa 
ce gäm nïn lɔ̈ŋ ë tuaany leŋ yic 
wëëu ku aa cïn nïn ë muöök, 
bëyakëdäŋ thäät keen ye kek 
luui aa rëër war yiic ku aa dɔm 
wëëu juääc. 

KUƆƆNY BA YÖK TƐ̈ CÏ RAAN CÏ WEK BAAI KEER 
TÄÄC PANAKÏM

José a lui ke ye akuɔnyakïm ku a lui kaam ebën. Yeen a leŋ 
mïth ka rou ku raan cï kek baai keer a rac guöp manh deen 
ye bï mïth ya diäk. Wik cë wan yic, raan cë baai keer kek José 

a cë yic tek ka nïn këc thök ku tɛ̈̈ɛ̈̈c panakïm meec ye kɔc cath 

thäät ka rou jäl pan den. José a cë raan kɔc luööi lɛ̈̈k lɔn wïc 
yen nyɛ̈ɛ̈y ë nïn ye kɔc lɔ̈ŋ alɔŋ tuaany ku muöök rin bë mïth 

keen tɔ̈u baai ka rou muk. Raan kɔc luööi a cë wɛ̈̈t ŋiɛ̈c bɛ̈̈n 
deet yic ku kony yeen bë nïn lɔ̈ŋ ë tuaany nyaai.

ANYËKÖL:
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LƆ̈Ŋ Ë KÄ KƆ̈K
Tɛ̈kdä ka yïn a cï löŋ pät ba lŋa 
nïn lɔ̈ŋ ë kä kɔ̈k tɛ̈̈:

→  Ye yïn raan buöc kek tɔŋ
macthok ku tɔŋ bääi;

→ Rëër pïïr ë raan cëŋ wek ya pïïr 
ë raan duun macthok käräk yic
rin tuaany ya rin rɔ̈r, ya tɛ̈̈ leŋ yen 
raan cë nyin jäl kam kɔɔc kä; 

→ Ye yïn raan cï meth thɛ̈̈ɛ̈̈r bei;

→ Ye yïn raan cë cɔɔl ba kɔc bɛ̈̈n
la kony luk (jury);

→ Ye yïn raan lui lon abiöökruaal
kë wɛ̈̈r wei yic ka yï ye raan
tööŋ tɔ̈u kam kɔɔc kony alɔŋ kë
wɛ̈̈r wei; ku/ya

→ Yïn ee raan cë thäät ë lɔ̈ŋ rin
lon kaam bär yic kueet.

Samira ku Dhël ye Kɔc Luööi Duɔɔl YicBÏDIO

Lööŋ ye kɔc luööi duɔɔl yic Lööŋ ye kɔc luööi duɔɔl yic30 31

In this video, Samira enters the lift at her new office in Brisbane City 
for the first time, about to start her first day at a new job. As the 
elevator creeps up towards her floor, she meets workers who 
teach her about the National Employment Standards. 

Watch this video to learn more about your rights under the National 
Employment Standards and where to get help if you need it.

https://wwq-knowyourworkrights.carrd.co/



WËËU Ë MÄÄC  
Wëëu ë määc aa wëëu reen ye cuat 
piny bë kueet rin ba keek ya dɔm 
run cï yïn kɔ̈ɔ̈c luɔy.Wëëu ajuër aa 
wëëu ye akuma juaar wɛ̈̈ɛ̈̈u ku yiic 
bï kɔc luui loilooi wut.

Na ye raan cë luööi, ka kuat kööl 
döm yïïn:  
❶ Bɛ̈̈ny luɔy a bë wëëu abɛ̈̈k ya
tɛ̈̈ɛ̈̈m bei wɛ̈̈ɛ̈̈u ku yiic ku tuc keek
akuma tɛ̈̈n yïïn.
❷ Bɛ̈̈ny luɔy a bë wëëu ë määc ye
wëël thook ku tooc keek tɛ̈̈n aguir
cal lɔc bï wëëu ë määc ya tuɔɔc
thïn tɛ̈̈n yïïn.

Na ye yök ka raan kɔc luööi ce 
wëëu ë määc wëël thook tɛ̈̈n yïïn, 
ka yï yup Mäktam Ajuër Australia 
tɛ̈̈n 13 10 20 bïk yï bɛ̈n lɛ̈̈k wël kɔ̈k 
cök yï nhom alɔŋ wëëu ë määc bë 
ya wëël thook tɛ̈̈n yïïn ku luel wɛ̈̈t 
jöör. and making a report. Kɔɔc lui 
Mäktam Ajuër Australia yic aa bë 
wɛ̈̈t jöör wïc yic, ku na yök ka ka 
wëëu ë määc këc wëël thook tɛ̈̈n 
yïïn, ka keek aa bë jam ke raan kɔc 
luööi bïk wëëu ë määc kɔ̈ɔ̈ny tɛ̈̈n 
yïïn bë ke wëël thook.

LUƐ̈L LON CË 
TEEM KƆ̈U
Kɔɔc cë luööi juääc aa ye löŋ gäm 
yiny ë luɛ̈l lon cë teem kɔ̈u tɛ̈̈ cï 
bɛ̈̈ny luɔy luɔn den teem kɔ̈u. their 
employment. Luɛ̈l lon cë teem kɔ̈u 
ee kë pɛ̈ɛ̈th dhil looi tɛ̈̈ cï raan kɔc 
luööi wɛ̈̈t tak alä ka cï wïc bë bɛ̈n 
la tueŋ ka lui kek yïïn.

Lööŋ ye kɔc luööi duɔɔl yic aa leŋ 
kaam thiin cë kuɛ̈ɛ̈n piny bï raan 
kɔc luööi dhiɛ̈l gäm yïïn ka thööŋ 
rot kek kaam cï yïn luui tɛ̈̈ keek ka 
cïn lon dɛ̈̈d ca bɛ̈n looi – kën a cɔl 
‘kaam anuɛ̈̈t cï raan luui’. Kaam ë 
loilooi kɔ̈k ye looi ke ye bɛ̈n-tɛ̈ɛ̈m 
ku kaam ë loilooi juɛ̈̈ɛ̈̈c ye looi ke 
cïn yiic wëëu ë lɔ̈ŋ aa ce kueen tɛ̈̈ 
kueen run cïn luui ka luɔy këc kɔ̈u 
bɛ̈n tɛ̈ɛ̈m. 

Raan kɔc luööi a lëu bï cop luɔy 
yic ka këc wɛ̈̈t kaŋ lɛ̈̈k yïïn tɛ̈̈ cïn 
awuöc dït tet looi. Kën a cɔl 
cuppucl nyinic. Awuöt dït tet a leŋ 
yic cuëër, tɔŋ, ku kä kɔ̈k ca wuööc 
alɔŋ dhɔ̈l cë gät piny bï luɔy ya 
looi kɔc puɔc puol gup ku cïn yic 
käräk.

Period of 
CONTINUOUS 

SERVICE

Less than
1 

YEAR 

1 
WEEK

More than
1 

YEAR 

2
WEEKS

More than
3 

YEARS 

3
WEEKS

More than
5 

YEARS 

4
WEEKS

Minimum
NOTICE 
PERIOD

Kɔɔc kɔ̈k aa leŋ yith cï löŋ tɛ̈̈m 
keek bïk ya laŋ kaam bär yic 
alɔŋ luɛ̈l lon cë teem kɔ̈u. Tekdä 
ka kën ee rot looi rin ruön ku 
ku run juɛ̈̈ɛ̈̈c cï yïn luui, luɔn du, 
tɛ̈̈ktɛ̈̈k raan kɔc luööi, ya wɛ̈̈t cë 
mat athör luɔy yic. Na cë luɔn 
du teem kɔ̈u, ka path ba athör 
cï wek luɔy mat thïn kueen leŋ 
ka ye lööŋ yam alɔŋ mɛ̈̈ɛ̈̈ya ku/
ya wël cë mat alɔŋ luɔy, ku Löŋ 
ë Lon La Cök rin ba ŋic ye kaam 
yïndä path bë gäm yïïn tɛ̈̈ lëk yïïn 
lon cë teem kɔ̈u. Yeen a path ba 
wïc wëët malöŋ.  

Raan kɔc luööi a lëu bï gäm kaam 
thiin cë kɔŋ tek yic cï löŋ lueel alä 
ka dhil gäm yïïn tɛ̈̈ cï luɔn du teem 
kɔ̈u (Cëmën, bë lɛ̈̈k yïïn alä luɔn 
du a cë teem kɔ̈u, ku kööl bï nïn 
kuun luɔy thök a bë ɣëët tɛ̈̈ wik 
1 thök) ya raan kɔc luööi a lëu bï 
gäm ‘wëëu ke ba dɔm kaam kën 
yic’ rin ba lac jäl. Wëëu ye gäm 
raan kaam den këc gua looi aa ye 
gäm raan cë luööi tɛ̈̈ wïc raan kɔc 
luööi yïïn ba lac jäl ku pɛ̈̈l wɛ̈̈t bï 
yen yï kuɛ̈̈n nïn kuun cë döŋ cï löŋ 
tɛ̈̈m yïïn bï yïn luui.

YITH CÏ LÖŊ TƐ̈M YÏÏN YEMËN ALƆŊ LUƐL LON CË TEEM KƆ̈U:

Lööŋ ye kɔc luööi duɔɔl yic Lööŋ ye kɔc luööi duɔɔl yic32 33



WËËU CÏ LUƆY TEEM KƆ̈U
Kɔɔc cë luööi kɔ̈k aa leŋ yith bï keek gäm wëëu cï luɔy teem kɔ̈u tɛ̈̈ cï 
luɔn den teem kɔ̈u. Lon cë teem kɔ̈u ee lon cï raan kɔc luööi lueel alä 
ka cï wïc bë laŋ raan ye bɛ̈n looi rin cï loilooi röt waar tajiir yic, ku yeen 
wɛ̈̈t kën a cë kaŋ lɛ̈̈k yïïn, ku a cïn dhël dɛ̈̈d cë yök ka ye dhël bï yïïn bɛ̈n 
wiëc nyin dɛ̈̈d tajiir tööŋ yic. 

Na ye raan leŋ yith cï löŋ tɛ̈̈m yïïn bë yï dɔ̈m wëëu cï luɔy teem kɔ̈u, ka 
wëëu reen bë dɔ̈m yïïn ke ye wëëu cë kɔŋ tek yiic aa cë gät piny athör 
ë lööŋ ye kɔc luööi duɔɔl yic:

Employee's period of continuous service with 
the employer on termination

At least 1 year but less than 2 years

At least 3 years but less than 4 years

At least 7 years but less than 8 years

At least 5 years but less than 6 years

At least 9 years but less than 10 years

At least 2 years but less than 3 years

At least 4 years but less than 5 years

At least 8 years but less than 9 years

At least 6 years but less than 7 years

At least 10 years

4 weeks

7 weeks

13 weeks

10 weeks

16 weeks

6 weeks

8 weeks

14 weeks

11 weeks

12 weeks

Redundancy 
pay period

Yith cï löŋ tɛ̈̈m yïïn bë yïïn ya dɔ̈m 
wëëu cï luɔy teem kɔ̈u aa lëu bïk 
juëc tɛ̈̈ ye luɔn du lon mɛ̈c lööŋ 
cë gät piny tɛ̈̈n lööŋ yam alɔŋ 
mɛ̈̈ɛ̈̈ya ku/ya wël cë mat alɔŋ 
luɔy. Yeen a path ba kën ya caath 
ba rëër ka ŋic.

Na cï raan kɔc luööi lɛ̈̈k yïïn alä ka 
cïn yith cï löŋ tɛ̈̈m bï yï dɔ̈m wëëu 
cï luɔy teem kɔ̈u, manha wïc wëët 
malöŋ ba wɛ̈̈t kën deet yic.

YE KAAM YÏN BÏ MARIA LUƐL LON CË TEEM 

KƆ̈U PIŊ KU YE WËËU CÏ LUƆY TEEM KƆ̈U 

YÏNDÄ BË DƆ̈M YEEN?

Maria ee raan cë luööi lui ka cë döc luɔy yic ku lon kaam-

ebën kaam bär yic ka ye raan cau tɛ̈̈n tajiir lon cau run ka 

5 ku pɛ̈̈y ka 4. Tajiir lon cau a leŋ raan 100 ke ye kɔɔc cë 

luööi.

Ye nïnkä, tajiir kën a cë bɛ̈̈n laŋ tɛ̈̈ jöör alɔŋ wëëu ye dɔm 

ku kɔɔc juɛ̈̈ɛ̈̈c ke ye kek lon cau looi tɛ̈̈n keek aa këc bɛ̈n 

cööt – kɔɔc kä aa kek kɔɔc ke ye Maria cau looi tɛ̈̈n keek. 

Bɛ̈̈ny luɔy a cë Maria bɛ̈̈n lɛ̈̈k alɔŋ nyin deen cïn kë ye bɛ̈n 

looi yeen tajiir yic ku yeen nyiɛ̈n de a wïc bë tɛ̈ɛ̈m wei rin 

liiu luɔy tɛ̈̈n yeen. Keek aa cë wɛ̈̈t kën bɛ̈̈n jääm yic, ku 

matkä wɛ̈̈t lɔnadä loilooi bï Maria ya looi tɛ̈̈n tajiir aa liu.

Maria a leŋ yith cï löŋ tɛ̈̈m yeen bë gäm lëk kaam wiik ka 

ŋuan lueel alä luɔn de a bë teem kɔ̈u, ku gɛ̈̈m wëëu cï luɔy 

teem kɔ̈u thööŋ röt kek lon wik 10. 

ANYËKÖL: 
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DÖMDÖM Ë 
WËËU LIK KU 
CUËËR Ë MƐ̈̈Ɛ̈̈YA

Yïn a leŋ yinh bï yïïn ya 
dɔ̈m wëëu reen cë kɔŋ 
tek yiic ku yïn leŋ yith 
cï löŋ tɛ̈̈m yïïn.

PART

05

Na ye luɔh du lon mɛ̈c lööŋ yam alɔŋ mɛ̈̈ɛ̈̈ya ya wël cë mat alɔŋ luɔy, 
ka yïn ee raan bë ya dɔ̈m Wëëu Reen Duɔɔl Ce Tek Yiic.  

Gɔɔc aköl nïn 1 Pendhorou 2024, Wëëu Reen Duɔɔl Ce Tek Yiic aa 
$24.10 thää tök yic ya $915.90 wik tök yic.

Wëëu Reen Duɔɔl Ce Tek Yiic aa ye bɛ̈n caath arak tök ruöön yic.
Käkä aa ba yök ke cë gät athör ca thany yic luui yïïn yic. 

Na cï ye raan ye dɔ̈m wëëu reen ce tek yiic ku yïn cïn yith cï löŋ tɛ̈̈m 
yïïn alɔŋ Wëëu Reen Duɔɔl Ce Tek Yiic, ya alɔŋ lööŋ yam alɔŋ mɛ̈̈ɛ̈̈ya 
ku wël cë mat alɔŋ luɔy: ka kën a cɔl a cɔl Tuur Nyin, ku a cï löŋ 
pëën.

①
Athör ca thany yic 

luui yïïn kueen

③
Yuöp Ombudsman 
ë Lon La Cök tɛ̈̈n 

13 13 94

②
Nem:

https://services.
fairwork.gov.au/find-

my-award

Athör duun leŋ yic lööŋ yam 
alɔŋ mɛ̈̈ɛ̈̈ya ya wël cë mat alɔŋ 
luɔy aa leŋ yiic wëëu reen ce tek 
yiic ku yith cï löŋ tɛ̈̈m yïïn. Na wïc 
ba lööŋ mac wëëu ye dɔ̈m yïïn 
deet, ka lëu ba:
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KË BA LOOI TƐ̈ YE YÏÏN TUÖÖR NYIN ▶ Ye wël ë kuat 
këriëëc ebën tɔ̈ɔ̈u! 
Guir tääu du rot, tɛ̈̈ 
raan kɔc luööi kä cë 
gɔ̈t thiaan tɛ̈̈n yïïn, ya 
tɛ̈̈ yen keek kuöc gät 
piny.

▶ Kuööt athör cït 
athör kä:   

⮡ Athör nyooth wëëu ca 
dɔm ya athör nyooth wëëu 
leŋ yiic wëëu ca dɔm,
⮡ Thäät ca gät piny 
athörtɔ̈ɔ̈u yic ku kä ril cë röt 
looi ku wël cäk lueel,
⮡ Athörwëër, athörkaam, 
lɔŋ ca lim ku lɔ̈ŋ cë thany 
cök, athör tet luɔn du.  
⮡ Athörɣɔɔc nyoth kä ɣɔɔc 
ke ye käk luɔy, cëmën alɛ̈̈th 
luɔy ku wëëu ye yïn alɛ̈̈th ë 
luɔy lɔɔk. 

▶ Na leŋ luɔn du yic 
kuɛ̈̈th ë riäi, ka yï tɔ̈u 
akuën kaam ca tëëk ka 
yï lui ku tɔ̈u athörɣɔɔc 
nyooth jath ca ɣɔɔc.

▶ Na athör kuun ke ca 
tɔ̈ɔ̈u määr, ka raan kɔc 
luööi a ye löŋ lɛ̈̈k bë 
wuök ë athör nyooth 
wëëu cë dɔ̈m yïïn ku 
thäät cïn luui dhiɛ̈l tɔ̈ɔ̈u 
run ka 7 yiic, ku yïn leŋ 
yinh bïn lim bë yï tuöc 
wuök ë athör kä nyooth 
wël kuun ye yïn raan cë 
luööi 

Kuen athör duun wël ë mɛ̈̈ɛ̈̈ya ya 
wël cë mat alɔŋ luɔy. Wïc wëët 
malöŋ tɛ̈̈ wïc yïn kuɔɔny. Kuööt 
athör wɛ̈̈t duun luel thany cök.

Tɛ̈k wɛ̈̈t ba la lueel ku tak raan la 
cök ba lɛ̈̈k yeen. Na leŋ kë dir yïïn 
alɔŋ jam bï wek la jam, ka ya yï 
tak yï nhom raan bï kony jam. 

Kueen wëëu kɔ̈ny ku luel dhël 
ka kueen yïn wëëu. Lɛ̈̈k raan kɔc 
luööi bë wëëu kuun kɔ̈ny dɔ̈m 
yïïn kaam la cök yic. A lëu ba gät 
imeel ya gät athöör tɛ̈̈n bɛ̈̈ny luɔy. 
Dɔ̈ŋ kek wuk.

Ombudsman ë Lon La Cök a bë 
käka looi: 

⮡ Ee kɔc wɛ̈̈ɛ̈̈t, ku nyuuth kɔc ya 
gɛ̈̈m kɔc kä lëk kɔc

⮡ Ee thiëc ku cɛ̈ɛ̈th tɛ̈̈ diiu yen ciët 
tuur nyin loi rot

⮡ A leŋ lööŋ yen kɔc mac cëmën 
a lëu bë raan gät athöör bë 
lɛ̈̈k awäc de, ku tuc athör ë 
akaram, ku lëk dhël bï yen wɛ̈̈t 
kuany cök ya ɣɛ̈̈th luk yic

A lëu ba wïc wëët malöŋ bïn 
raan ɣäth luk yic ba wëëu kuun 
cë määr Tuur Nyin nyaai luk yic. 
A lëu ba wɛ̈̈t du lueel ro. Yïn leŋ 
run ka 6 bïn käny du wïc luk yic. 
Wïc wëët malöŋ alɔŋ kë loi.

KUEN LÖŊ: 

JAAM KEK RAAN KƆC 
LUÖÖI

GÄT ATHÖÖR TƐ̈N 

 LUEL WƐ̈T JÖÖR TƐ̈N 

ƔƐ̈TH RAAN KƆC 

1

2

3

4

5RAAN KƆC LUÖÖI

OMBUDSMAN Ë LON LA CÖK

LUÖÖI LUK YIC

KÄKÄ

PIŊ 

KÄKÄ

PIŊ
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APP Ë OMBUDSMAN Ë LON LA CÖK YE THÄÄT 
LUƆY GÄT PINY:
www.fairwork.gov.au/tools-and-resources/record-my-hours-app

LËK Ë OMBUDSMAN Ë LON LA CÖK ALƆŊ 
TƆ̈Ɔ̈U Ë WËL:
https://shorturl.at/DJDMk

PIÖÖC KU NYUUTH Ë OMBUDSMAN Ë LON 
LA CÖK: NYUUTH TƐ̈N RAAN CË LUÖÖI BË YE 
KONY TƐ̈ JƐ̈Ɛ̈M WËL RIL YIIC LUƆY YIC (CË GƆ̈̈T 
NYÏŊLÏTH ROT)
https://shorturl.at/jqZPN

KÄ LËK KƆCWïcwïc Wëët Alɔŋ Lööŋ

Lɔ̈kaɣukar ë Ombudsman 
Lon La Cök a lëu bë waar 
yic thok 20 tɛ̈̈ tuɛ̈ɛ̈ny yïn 
thoŋ ŋic cë gät yäär nhom 
nhial.

KÄKÄ

KÄKÄ

BÏDIO
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https://wwq-knowyourworkrights.carrd.co/

When you have a work issue, getting legal advice from a community 
legal centre can be a free and private way to talk through your legal 
question, understand your rights and learn about next steps you 
can take. 

This video shows an example of what it can be like to get legal 
advice from our community legal centre, Working Women 
Queensland.

https://www.fairwork.gov.au/tools-and-resources/record-my-hours-app
https://www.fairwork.gov.au/tools-and-resources/record-my-hours-app
https://shorturl.at/DJDMk
https://shorturl.at/DJDMk
https://vimeo.com/1103392446


Kä ye löŋ kɔc tiit kɔ̈ɔ̈th thïn aa 
yiɛ̈th ku tiit ku titkä yith cï löŋ tɛ̈̈m 
yïïn, ɣet yiny duun tiit yïïn kɔ̈u 
alɔŋ teet cök wei cï löŋ pëën, yiny 
bïn laŋ nïn lɔ̈ŋ, yiny bïn wɛ̈̈t jöör 
lueel ku yiny bïn thiëc alɔŋ luɔn 
du, ku yiny bïn wïc wëëu ë apuk 
tɛ̈̈n Aguir ë WorkCover (käkä aa 
yith reen kɔɔc cë luööi ku kɔ̈k aa 
tɔ̈u). Yith kä aa cë gät Löŋ ë Lon 
La Cök yic ku Löŋ ë Loilooi yiic.

Tɛ̈̈n kä ye löŋ kɔc tiit kɔ̈ɔ̈th thïn, 
raan kɔc luööi a ye löŋ pëën bë 
ciën ‘kë rɛ̈ɛ̈c lui yïïn’ wɛ̈̈t cï yïn 
kuat yiɛ̈ny du yith kä yiic kuany 
cök ya kuat yith cï löŋ tɛ̈̈m yïïn. 
Kë rɛ̈ɛ̈c lui yïïn a lëu bë bɛ̈̈n dhɔ̈l 
juääc, ku dhɔ̈l abɛ̈̈k aa kïk:

→  Cupcup
→  Tɛ̈̈m bï kaam cë tɛ̈̈m yïïn 

teem kɔ̈u
→  Gɛ̈̈t bï yï gät athör tuɛ̈̈ɛ̈̈k yïïn
→  Pɛ̈̈l piny bï yï päl piny luɔy 

yic ba luɔn du cï ben looi

KÄ YE LÖŊ 
KƆC TIIT 
KƆ̈Ɔ̈TH THÏN

Lëk kɔ̈k alɔŋ kä ye löŋ kɔc tiit 
kɔ̈ɔ̈th thïn aa ba yök tɛ̈̈ neem yïn 
lɔ̈kaɣukar kën:  Det kä ye löŋ kɔc 
tiit kɔ̈ɔ̈th thïn | Bääny ë Lon La 
Cök

https://www.fwc.gov.au/job-loss-
or-dismissal/dismissal-under-
general-protections/about-
general-protections/understand

Kɔɔc cë luööi aa tɛ̈̈k yiic ku lööŋ 
ye keek tiit kɔ̈ɔ̈th aa tɛ̈̈k yiic, ku kä 
rɛ̈c ye luöi keek aa tɛ̈̈k thook. Na 
ye rot yök yï cë luöi kë rac luɔy 
yic wɛ̈̈t cï yïn yiɛ̈ny du kuany cök 
luɔy yic – ka path ba rot cɔla wëët 
malöŋ ya raan kɔc wɛ̈̈ɛ̈̈t alɔŋ luɔy. 
Yeen a path ba ŋic lɔn na yï cop 
luɔy yic wɛ̈̈t cï yïn yiɛ̈ny du kuany 
cök tɛ̈̈n luɔy, ka yïn a bë laŋ kaam 
cek yic thïn (nïn 21) bï yïn wɛ̈̈t 
du kuany cök thïn, ka yeen a pat 
ba lac wïc wëët alɔŋ lööŋ ka cïn 
agääu.
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     AKUMA

Lööŋ ye kɔc luööi duɔɔl yic, 
Yith ë Luɔy cë Määt Nhïïm: 
Ombudsman ë Lon La Cök 
www.fairwork.gov.au
13 13 94

Yaaŋ alɔŋ tiɛ̈ɛ̈k ka muɔɔc:  
www.respectatwork.gov.au

Ɣɔ̈n kɔ̈k bïn yök lëk thïn alɔŋ 
yiɛ̈th ku luɔy yic:  
www.humanrights.gov.au
www.qhrc.qld.gov.au

      WUT

Wëët malöŋ Alɔŋ Wël Luɔy Ebën:  
Aguir ë Working Women 
Queensland  
www.wwq.org.au
1800 358 511

Pan Lööŋ Caxton
www.caxton.org.au
(07) 3214 6333

Wëët malöŋ alɔŋ bïdhaa ku luɔy: 
Loilooi ë Apakaat ku Abaköök
www.rails.org.au
(07) 3846 9300

Telepunkuɔɔny rin yaaŋ alɔŋ 
tiɛ̈ɛ̈k ka muɔɔc:  
1800RESPECT (1800 737 732)

Lon Lëk Kɔc Alɔŋ Apuk ë Raan 
Cë Luööi:
Home - Workers' Compensation 
Information Advisory Service
1800 102 166
wcias.org.au

  BƐ̈Ɛ̈Y Ë KUƆƆNY WUT
  AKEUNHOM

Akeunhom baai alaŋ dun, tɛ̈kdä 
leŋ aguir bï kony ya bï lɛ̈̈k kɔɔc 
bïn la wïc kuɔɔny thïn. Tɛ̈kdä ba 
pan ë kuɔɔny wut akeunhom baai 
alaŋ dun yök tɛ̈̈n:
www.mycommunitydirectory.
com.au/info/community-centres-
halls-facilities

MAT ROT AKUT KƆƆC CË 
LUÖÖI YIC

Kɔɔc cë röt mat akut kɔɔc cë 
luööi yic aa mat bïk dhël ye kek 
luui cɔ̈k piny tök. Akuut kɔɔc cë 
luööi aa kɔɔc keen lui jääm thook 
rin buk luui tɛ̈̈ cïn yic käräk.
www.australianunions.org.au/

TƐ̈̈ BÏN YÖK 
KUƆƆNY THÏN

MAT ROT AKUT KƆƆC CË LUÖÖI YIC

BƐ̈Ɛ̈Y Ë KUƆƆNY WUT AKEUNHOM

WUT

AKUMA
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www.fairwork.gov.au

www.respectatwork.gov.au

www.humanrights.gov.au
www.qhrc.qld.gov.au
www.wwq.org.au

www.caxton.org.au
www.rails.org.au
wcias.org.au

www.mycommunitydirectory.com.au/info/community-centres-halls-facilities
www.mycommunitydirectory.com.au/info/community-centres-halls-facilities
www.mycommunitydirectory.com.au/info/community-centres-halls-facilities
www.mycommunitydirectory.com.au/?gad_source=1&gclid=EAIaIQobChMIuJnfpqihjAMV5R-DAx12lA1IEAAYASAAEgJKXvD_BwE

www.australianunions.org.au/


WËL CË 
TEET YIIC

KAAM CË ŊUEEK
Kɔɔc cë luööi kaam cë ŋueek aa 
ye luööi tɛ̈̈n tɛ̈̈n athör cïk thany 
yic bï luɔy kɔ̈ɔ̈c kaam cë ŋueek. 
Gɔɔc aköl nïn 6 Penthiäärkurou 
2023, a leŋ lööŋ cë teem alɔŋ lon 
kaam cë ŋueek. Kaam cë ŋueek 
a cïn dhël ye raan jäl luɔy yic ka 
kaam cë thany yic këc thök, ku 
kaam dït apɛ̈y yen ee kaam ye lon 
cë cï athöör thany yic kɔ̈ɔ̈c.

KÄ YE WÏC LUƆY YIC
Kä ye wïc luɔy yic bɛ̈̈n kek luɔy aa 
aa ce kä ye kuɛ̈̈n raan kɔc luööi 
bë ya yen bïï keek tɛ̈̈ wïc yen luɔy 
apɛ̈y, keek aa kä dhil raan kɔc 
luööi ɣɔɔc bë keek gäm raan cë 
luööi bï yen luui.

RAAN DWËR WEK 
BAAI KEER
‘Raan dwër wek baai keer’ ee wɛ̈̈t 
ye löŋ lueel teet yen ciɛ̈ɛ̈ŋ dun 
baai tɛ̈̈ ye wek kɔɔc dït wedhie ku 
wek aa ciëŋ pan tök ke we këc 
röt thiaak löŋ yic, ku a cïn dhël 
dɛ̈̈d ruɛ̈̈ɛ̈̈y wek. Wɛ̈̈t tet raan dwër 
wek baai keer a wääc kaam dɛ̈̈d 
yic, ku a path ba wïc wëët malöŋ 
tɛ̈̈ ye yïn rot yök ciët yï ciëŋ wek 
raan dwër wek baai keer ku wek 
aa këc röt thiaak löŋ yic.  

WËL CË MAT ALƆŊ LUƆY
Wël cë mat alɔŋ luɔy aa wël cë 
gät bï dhël bï kɔɔc juɛ̈̈ɛ̈̈c cë ke yiic 
mat luui mat ku wël kä aa leŋ yiic 
lööŋ ë luui ɣet wëëu bï kɔɔc cë 
luööi ya dɔm.

RAAN MACTHOK
Raan macthok a leŋ dhël deen 
pɛ̈ɛ̈th ye löŋ yeen teet. Yeen a lëu 
bë ya:
a) Raan rɔm wek ciɛ̈ɛ̈ŋ, raan 
dwër wek baai keer, raan cï 
wek baai keer , meth, mëdhiëth, 
wundït/mandït, manh ë manh du, 
wämuuth/nyakui; ya

b) manh, wun/man, wundït/
mandït, manh ë manh ya 
wämënhë/nyankënë raan rɔm 
wek ciɛ̈ɛ̈ŋ ya raan dwër wek baai 
keer, raan cï wek baai keer.

LÖÖŊ YAM ALƆŊ 
MƐ̈Ɛ̈YA
Athör leŋ yic lööŋ yam alɔŋ mɛ̈̈ɛ̈̈ya 
ee yith reen ce tek yiic alɔŋ luɔy 
lueel ku wël kä aa ye jal mat kek 
lööŋ ye kɔc luööi duɔɔl yic (NES). 
Lööŋ yam alɔŋ mɛ̈̈ɛ̈̈ya aa ye thɔ̈ŋ 
lon ye raan looi ku keek aa juëc 
rɛ̈̈k wël cë mat alɔŋ luɔy tɛ̈̈n kɔɔc 
juɛ̈̈ɛ̈̈c lui baai Australia aa wan 100.

DÖC LUƆY YIC
Kɔɔc cë luööi bïk öc luɔy yic aa 
kɔɔc cë athör thany yiic luui keek 
ku a cïn kööl cë mat ka ye kööl 
bï luɔy kɔ̈ɔ̈c. Lon cë mat a bë la 
tueŋ path ɣet kööl bï kuat raan cë 
thany ye teem kɔ̈u. 

WËËU THÖŊ KAAM
Na kuen yith cï löŋ tɛ̈̈m yïïn ba 
looi alɔŋ wëëu thöŋ kaam, ka 
wëëu aa bë ya kueen ke thöŋ 
röt kaam cï yïn luui ku kuen atëk 
yith cï löŋ tɛ̈̈m kɔɔc cë luööi lon 
kaam-ebën. Cëmën, tɛ̈̈ luui yïn 
lon kaam-abak ku ye luui nïn 
ka 4 wik yic ku kɔɔc cë luööi lon 
kaam-ebën aa luui nïn ka 5 wik 
yic, ka luɔn du ee 80% tɛ̈̈n kaam 
cï raan cë luööi lon kaam-ebën 
looi. Ka yeen, wëëu thöŋ kaam ca 
looi aa bë ya yith cï löŋ tɛ̈̈m döt 
80% tɛ̈̈n yith cï löŋ tɛ̈̈m yïïn alɔŋ 
lɔ̈ŋ ë ruöön.
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Resource accurate as at 
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This resource was co-designed 
and would not have been possible 
without our team of experts.

Made possible with funding from 
the Queensland Government 
Office of Women.

Design and Illustrations by 
Lynne Zakhour. 

WWQ and BRQ acknowledge 
the Aboriginal and Torres 
Strait Islander peoples as First 
Nation peoples and Traditional 
Custodians of the land and water 
where we live and work. We pay 
our respects to their Elders, 
knowledge holders, and leaders 
— past, present, and emerging. 
We are a statewide service, and 
recognise that our office is on the 
traditional lands of the Turrbal 
and Yuggera people.

We acknowledge that 
sovereignty was never ceded, 
and we acknowledge the 
strength and resilience of 
Aboriginal and Torres Strait 
Islander peoples.

Special thanks to the organisations 
who supported our co-design process.




